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#No. S/18—14th January, 200
hosection (2), read with sub-sec
cecondary Education Act, ;
e o
Wb{e West Bengal Board of Secondary |

wte Government, hereby makes the foilowi
discipline of teachers and non-teachi
q;}'::& B e : 3 M
1. Short Title, Appli
the West Bengal Board o o
‘Non-teaching Staff) Regulations, 2004.

(2) They shall apply to all tea '

(3) They shall come into force -

2. Definitions—(1) In these regulations, unless
subject or context : E e :
 (a) “the Act” means the West Bengal Board of Second
Bengal Act, V of 1963) ; ol &

(b) “appointing authority” means the authorit
and non-teaching staff vacant and also to fi
regulations framed thereunder ; B i o

" (c) “approved” means the post of teacher and |

. approved by the Director or by an officer authorise
~ may be, by the Board ; . A "
(d) “Board” means the West Bengal Board of Sec

the West Bengal Board of Secondary Education Act, 12

1 (¢) “Committee” means the Managing Committee

| (d) of section 2 of the Act; 7 i

' (f) “Council” means the West Bengal Council

established under West Bengal Council of ngperﬂSeg:ofﬂxl dar

Bengal Act, VIII of 1975); ‘ et

~ (g) “disciplinary authority” means the authority o

Management of Recognized Non-Government Instituti

1969, to draw up disciplinary proceedings agai

~ misconduct or dereliction of duty and includes the appot

: ! "~ (h) “dereliction of duty” means PFOY‘?Q

indifference to or wileful negligence of duties b 2

(i) “Director” means the Director of School Edu

(j) “Government” means the Government oOf

Department ; o
(k) “misconduct” includes derelictt

counter to the code of conduct and disci

“non-teaching staff” means ap
tion ; : o

1) “State” means the State 0
 means any. ¢

D
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Note 1.—Devotion to duty in:iplips obedience, faithfulness, carefutncsgm WL
in the discharge of duties. :
comlgstteellz‘fe_lntegrity implies honesty and uprightness. ‘ '

4. Improper and unbecoming cauduct—-—Np teacher on non-teaching.
in a manner, which is improper and unbecoming of a teacher or a
derogatory to the prestige of the Institution, the Sxtat&aﬂdlﬂm

5. Prohibition relating to gambling or consumption of in
non-teaching staff shall : ; ‘ 4ot b

(a) strictly abide by law rel-a;ﬁng«- to gambli

(b) strictly abide by law relating 1t
course of his duty in the premises of

(c) not be under the m@‘!@“"“ﬁ@f
his duty and shall also take due care
affected in any way by the influence

(d) refrain from consuming

(¢) not appear in a public place in a

Explanation—For the purposes .
premises (including conveyance) to wi ch the public have,
whether on payment or otherwise. -

6. Case in which teacher or non-t ing staff has pe
non-teaching staff shall, in discharge f his official
interest, if any, affecting discharge of uch official duties. ol

7. Private trade or employment—(1) Save as otherwise p
regulations, no teacher or non-teaching staff shalf engage in any busine;
or money lending agency and undertake any employment other than hi
indirectly, or use his position gg“!gg#‘:such,husine&ss, agency or und

(2) A teacher or non-teaching staff may, with the permission of his
undertake any honorary work of social and charitable nature without hz
towards the Institution. ; a o

(3) A teacher or non-teaching staff may, with the permission of his.
undertake writing or publication of books by himself or jointly with o
reasonable remuneration for such work of which proper account shall
the authority to whom he is subordinate : s

Provided that such work shall not include publication of key or

Wwhatever names these may be called, in respect of text books appror
the Council. : ‘
8. Bar to private tuition—No teacher shall engage himself in any
for personal gain within or outside the premises and working h
excepting participation in a coaching or special camp organised
further development of students for scholastic and co-scholastic activitie
9. Employment of official subordinates—No teacher shall em
subordinate staff or regular domestic work or for his personal,sq.vi ‘
10. Dress Code—Every teacher and non-teaching staff shall abide b;
any, of the Institution and should refrain from extravagance and flambo
display of wealth in the Institution and shall be respectful to local sentime
- 11. Collective functioning—Every teacher shall practise,
- collective functioning in the interest of academic and admini
Institution and achievement of national ‘ Sl ol
12. Guardian meeting—Every teacher shall attend gurdians
the Head of Institution and shall account for a
13. Conduct towards y
participate in any private
held on holidays, and with
. on working gays,
(2) Provided that if the guradian or the He
such participation, the concerned teacher shall 0
 being of the student till the student returns to his
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3) No teacher shall force any stuq,
in vf/hich the Institution is taki'nzy t;ﬁen
14. Attendance and faithful disc,
staff shall abide by the orders
unctuality, regular attendance, g
completion of syllabus and other ing
15. Unauthorised absence to pe
overstay after expiry of leave, leaving ¢
" [nstitution during working hours, by
misconduct. M e
16. Conduct pertaining to Exq
best of his abilities, perform his d
authority pertaining to the examinat
question papers, evaluation of answer
(2) Every non-teaching staff s
examinations of the institution,
(3) Inducement by any teacher o
in any dishonest activity shall be constr
_ teaching staff, as the case may.be. -
17. Conduct pertaining of Seco
Examination—(1) Every teacher and no
be entrusted to him by the concerned Of
to Secondary Examination and Higher
(2) Every teacher shall, if so ent
Council, evalutate answer scripts
Council and shall strictly follow th
18. Conduct pertaining to othe
staff, with the approval of the
public examinations other than the
17, as may be entrusted to him by
(2) A teacher or non-teaching
may be provided for conducting the
19. Disciplinary proceeding for no
participation of a teacher or no
- may : :
(a) cause suffering to the students,
(b) tarnish sanctity of examil
(c) cause financial loss or an
or the Government may tantamount &
staff and shall be liable to dis pjmary
20. Participation in progra au
Board or Council or Institu
by his respective C
India or th




m N
towards the students with the help o!; gat-teg:cliaers, \
’s learni s is not disturbed. v
3 St;t;g ex;:h::me%}?:::pmful environment—(1) Every teacher and non-te;
shall éndeavom to attain and maintain a mutually resp_ectful atmosp;x:m g,f and g *
Institution with respect to one another and also with the members of the )

Head of Institution and guardians,

littee. : » , (B
Cm?gﬂ;ﬁévery teacher and non-teaching staff shall endeavour to attain @» ,
mutually respectful relation with students. > raile

(3) No teacher and non-teaching staff sh_all mdu}gedmtarc‘iy n‘gm
disaffection amongst the'teach?rs, pon-tteachlng staff and stude i
caste, gender, community, profession etc. " . = s
?‘as(ﬂ)g‘l’e@o teacher and tr)l,or?-teachi.ng staff shall induce or mﬂ]m
student to participate, directly or indirectly, in VlOlenF, hateful, =
communal activity. s S

23. Appearance before authority and production of records—Every 1
teaching staff shall abide by the instructions, Qf any au_thQHt% *ﬁga@’_
to appear before him and to produce records with permission of the Head of the
if these pertain to matters of the Institution. VI 'fiﬁ e

24. Submission of petitions to higher authorities to express grievan
and non-teaching staff shall submit any petition to the Head of Insti
request mentioned in such petition is not redressed within a reasona
bought to the knowledge of the appointing authority or to the concerned

25. Submission of applications for appearing at any examination—
non-teaching staff shall submit an application for appearing in any examinat
appointing authority and with the approval of the Committee. '

26. Participation in democratic processes—(1) Every teacher and
may, subject to the rules, regulations or orders for the time being in forc
approval from Committee, take part in any democratic process, including
election to the Parliament, Legislative Assembly, Local government, Statu
voluntary organization. '

(2) Every teacher or non-teaching staff may form association for
professional or service interest. b

27. Initiation of disciplinary proceedings—(1) (a) If a teacher or a non-te
is found responsible for any misconduct, the disciplinary authority may,
misconduct is not grave or criminal in nature, give him reasonable o
rectification of such misconduct.

(b) The teacher or non-teaching staff may, if necessary in the process
take assistance of the Staff Council of the Institution. - 5

(¢) In case the misconduct is grave or criminal in nature, the disciplin

draw up disciplinary proceedings in the manner prescribed under the
Recognized non-Government Institutions (Aided and Unaided) Rules,
. (2) Notwithstanding anything contained in these regulations the Boz
disciplinary authority of any Institution to initiate disciplinary proceedir
or a non-teaching staff for dereliction of duty or misconduct co
course of holding of any examination conducted by the Board
authority fails to do so, the Board may, of its own motion, ta
disciplinary proceedings against him and its decision shall be bindin:
teacher or non-teaching staff as well as on the concerned discipl
(3) The Council may, with suitable evidence, request the
teacher or non-teaching staff of an Institution for dereliction
- committed by him in the course of holding of any exa 4
~Board shall proceed under Sub-Regulation (2) of this
28. Penalties—The disciplinary authority may inflict
mentioned below, upon a teacher or a non-teaching staff
as prescribed for disciplinary proceedings<? | w S
(a) censure ; or caiia

~ (b) with holding of one or more (not .




Wmﬁer‘prows;om of these regula
[¢ he }@ddownunQerA'_
88), he shall be liable to be pro
otation—If any question arises s relating to
ion, such question shall be referred to th
be final ; . g
ed that the Board may, if it considers %@ﬁsﬂ
nt of such question. e ey Y o
‘Savings—Any action taken in :elatmn to the mis
~ teaching staff under any Act, rules or orders for the i
commencement of these regulations shall be treated as valid
2 o D 5
: 8“‘ - ¥ West Bengal Bo
‘q o WEST BENGAL BOARD OF SECONDARY El
lar No. S/Acd/100
To : The Heads of all recognised Secondary Schools.
M ‘Rmew of Retention of a student failed to obtain prq‘j
~in one class. o
8 :\ In the pcrspectxve of on going Sarba Slksha ‘Abhijan and i in ”f‘ «
[ ‘;ecutlve Committee of the Board in its meeting dt. 14,9;7
, Instltutlons recogmsed by the Board are ercbyk nforn

, 'ﬁincé until further order.

Vadia
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